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> Be able to identify own knowledge, skills and experience

> Recognise entry requirements for job roles within the sector

> Practice and develop skills directly related to Health and Social Care
>
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LEARNING DIFFERENTIATION
OUTCOMES AMD BESQLINCEE. .

1. Itis important to encourage every student to recognise their own skills, knowledge and
experience and demonstrate how these personal skills will guide their future learning and
employment.

2. Use the imy personal skillsi resource with students and encourage them to identify things
they like about themselves, things they are good at, things that they do well.

3. To be able to understand all of their personal skills, it might be useful to use the SEND
gualities poster, the personal skills poster and the skills builder poster to highlight further skills
and attributes that students may possess.

Extension: You may wish to complete a skills assessment with students to highlight additional
skills. This could be completed by the student with your support, or by a member of staff who
knows the student well.

Learning styles questionnaire



https://aimhigherwm.ac.uk/wp-content/uploads/2018/05/mentoring-learning-styles-questionnaire.pdf
https://nationalcareers.service.gov.uk/discover-your-skills-and-careers/
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LEARNING DIFFERENTIATION

OUTCOMES AMD BESQLINCEE. .

1. Working in the Health and Social Care sector, requires certain skills and qualities. Can the
students think of specific skills that they think might be important for people working in this
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NBENTRY
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1. To enter into a job or career within the Health and Social Care sector, there will be different
entry requirements for the different job roles. Referring back to element 1, use the complete
LMI job profiles resource to explore the different entry requirements for different job roles.

la. Prompt the students to identify similarities between entry requirements
among the job profiles.

What are the common requirements? Common pathways?

Do they require any further training?

2. As a group or individually, research local progression pathways within Worcestershire within
the Health and Social Care sector.

Look into:

Apprenticeships

T-Levels

Supported Internships

College courses (level 1, 2 and 3)

Employment

Work experience/volunteering

Private training providers

AN AR LTI e Pre-pare the research task for the different progression pathways.
Allowing students to access the information in a format that is best suited to their needs.

LEARNING
OUTCOMES

> |dentify entry requirements
for jobs within the sector

> Recognise skills required

> Recognise training
opportunities

NOCN links:

> |Introduction to Care
D/650/0971

- Learning Outcome 3
- Learning Outcome 4

AMD BESQLINCEE. .

DIFFERENTIATION

> Computer and internet
access

> Pens and paper
> S LR IE=LMI job profiles
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LEARNING DIFFERENTIATION
OUTCOMES AMD BESQLINCEE. .

1. After completing sessions 1 - 3, the students should be aware of their own strengths, qualities
and skills, as well as possible pathways options into the Health and Social Care sector, along
with the next steps required. To support their progress, each student should complete the
action plan with your support.

2. To begin, students should highlight their skills, prior knowledge and past experience. Then
students should identify their next steps to support their progression into employment and their
overall goals. You will then need to support students to identify any barriers or challenges they
may face and how they will overcome those in order to meet their goals. All targets on the
action plan should be SMART. Use the SMART targets resource to support in your target setting.

3. The action plan should be regularly reviewed to ensure that students are supported in their
progression into further learning or employment. Depending on the individual action plans,
additional sessions to develop skills may be required in alongside Passport to Health and
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LEARNING DIFFERENTIATION
OUTCOMES AMD BESQLINCEE. .

Allow the students to look over the job description:

See if they have met any of the skills through the sessions?
Did they find any of the skills easy?

Did they find anything difficult?



https://www.worcestershire.gov.uk/skills-4-worcestershire/your-future-opportunities
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